
 

Advt.No.GNSU/RAC/25/18 Date: 18/11/2025 

ROLLING ADVERTISEMENT FOR FACULTY POSITIONS 

 

"Gopal Narayan Singh University" invites applications from outstanding and meritorious candidates for 

'Administration/Teaching'. Interested applicants may send their updated resume to

 email id: hrd@gnsu.ac.in/careers@gnsu.ac.in. 

 
The post wise details are mentioned below: 

 

S.No Departments Open/Vacant Positions Specializations 

 

 
   1 

 
Faculty of Information 

Technology & 

Engineering, GNSU 

 
 

Dean/ Director/ Professor 

 

1. Computer science Engineering 

 

 

 
2 

 

 
Faculty of Management 

Studies ,GNSU 

 

 
Professor/ Associate Professor/ Assistant 

Professor 

1.Marketing/Digital Marketing 

2.HumanResourceManagement 

3.DataScience 

4.Production&OperationsManagement 

5. Hospital Management 

6. Economics 

3 
Narayan School of 

Law, GNSU 
Professor 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
4. 

 

 

 

 

 

 

 

 

 

 

 

 

 
Essential qualification: 

A. For the post of Dean/Director:- 

. 

i. Ph.D. degree in the relevant discipline from a recognized University. 

ii. Minimum 10-15 years of administrative/ academic experience in reputed 

institutions. 

iii. Evidence of high-quality research publications in UGC/Scopus-indexed 

journals. 

iv. Proven leadership in academic planning, curriculum development and student 

mentoring. 

v. Note: - Person retired from central/state Universities are also encouraged to 

join.  

 

 

 

 

 

mailto:hrd@gnsu.ac.in


B. For the post of  Professor- 

An eminent scholar with Ph.D. qualification in the concerned/allied/relevant 
discipline and published work of high quality actively engaged in research with 
evidence of published work with a minimum of 10 publications in referred journals. 

i. The Ph.D. Degree shall be a mandatory qualification for the appointment of 

Professor 

ii. A minimum of 10 years of teaching experience in university/college, and/or 

experience in research at the University/National level institutions/industries, 

including experience of guiding candidates for research at doctoral level. 

iii. Contribution to educational innovation, design of new curricula and courses, and 

technology-mediate teaching learning process. 

iv. A minimum score 75% as stipulated in the academic performance Indicator based 

Performance Based Appraisal System. 

 

C. For the post of Associate Professor- 

i. Good academic record with Ph.D. Degree in the concerned/allied/relevant 

disciplines. 

ii. The Ph.D. Degree shall be a mandatory qualification for all candidates to be 

appointed as associate Professor through direct recruitment. 

iii. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale 

wherever grading system is followed). 

iv. A minimum of 8 years of experience of teaching and /or research in an 

academic/research position equivalent to that of Assistant Professor in a University, 

CollegeorAccreditedResearchInstitution/industryexcludingtheperiodofPh.D. 

Research with evidence of published work and a minimum of 5 publications as book 
and or research paper in referred journals only/policy papers. 

v. Contribution to educational innovation, design of new curricula and courses, and 
technology-mediated teaching learning process with evidence of having guided 
doctoral candidates and research students. 

vi. A minimum score75%asstipulated in the academic performance indicator 

based Performance Based Appraisal System. 

 

D. For the post of Assistant Professor- 

i. Good academic record with Ph.D. Degree/NET in the concerned/allied/relevant 

disciplines. 

ii. A Master's Degree with at least 55% marks(or an equivalent grade in a point scale 

 
Wherever grading system is followed). 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

5. 

 

 

 

 

 

 

 

Relaxation 

 Relaxationof5%shallbeprovidedattheGraduateandMaster’slevelforthecandidatesbelonging 

To SC/ST & Disable candidates. 

 Relaxationof5%shallbeprovidedtothedisablecandidates.Theconsiderabledisability ofthe candidates 

is as follows: 

(a) Blindness and Low Vision 

(b) Deaf and Hard Hearing 

(c) Locomotors disability including cerebral palsy, leprosy cured, dwarfism ,acidattack victim and 

muscular dystrophy, 

(d) Autism,Intellectualdisability,specificlearningdisabilityandmentalillness, 

(e) Multiple disabilities from amongst persons under (a)to(d). 

A. Other Backward classes (Non creamy layer)for the purpose of eligibility and 

assessing good academic record for recruitment. 

B. There servation policy as per the state Government is applicable. 

6. JobDescription 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

7. 

 

 

 

 

 

 

Teaching 

 Advancedinvolvementintheacademicdevelopmentoftheinstitutionanduniversity:educationalcommittee, 

Evaluation committee, monitoring committee. 

 Ability to build training programs or develop modules(Master's or PhD training) 

 Ensure an hourly mass of teaching; 

 Creativity in teaching and pedagogical innovation; 

 Animation and interaction between teams, themes and disciplines; 

 Involvement and leadership in the development of educational content; 

 Dynamicinvolvementandresponsibilityininternationaltrainingnetworks; 

 Development of digital and technological skills relevant to education; 

 Continuousprofessionaldevelopmentthrougheffectiveparticipationinconferenceandteachingworkshops. 

 

 

 

 

 

 

 

Research 

 Scientific production:publication,conferencesandotheroralcommunicationwithoutpublication,otherscientific 

Productions specific to the field. 

 Advanced impact of research including environmental, social, economic, managerial, educational, cultural. 

 Patents; 

 Originality and scope of research (themes, National, International). 

 Awareness and selectivity of the editorial materials adopted for its publications; 

 Launchandparticipationinnationalandinternationalcollaborativeresearchprojects; 

 Participation in national and international research development networks; 

 Scientificstrategyandgoals(partnershipspolicyinresearchandskill's 

 Development, financial means fund ,etc.) 

 Supervision of Master's or PhD thesis. 

8. Mode of Selection Academic Score and Interview 

9. Last Date of Application 20.12.25 

 


